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EXECUTIVE LEADERSHIP

Chief Executive Officer
Executive Director
Chief Administrative Officer/VP of Administration
Chief Development Officer/VP of Development
Chief Financial Officer/VP of Finance
Chief Marketing Officer/VP of Marketing &

Communications
Chief Operations Officer/VP of Operations
Chief Program Officer/VP of Programs
Deputy Director/Assistant Executive Director

OPERATIONS & ADMINISTRATION

Director of Operations
Operations/Office Manager
Executive Assistant
Operations/Office/ Administrative Assistant
Facilities Director
Director of Information Technology
Information Technology Specialist
Director of Human Resources
Human Resources Generalist
Recruiter
Volunteer Coordinator
Volunteer Director/Volunteer Manager
Database Coordinator
Database Manager

FINANCE

Director of Finance
Accountant
Controller
Bookkeeper
Payroll Clerk

DEVELOPMENT

Director of Development
Director of Membership/Membership Manager
Development Manager
Development Associate
Grant Manager
Grant Writer

MARKETING, COMMUNICATIONS &

ADVOCACY

Director of Marketing and Communication
Marketing Coordinator
Graphic Designer
Social Media Manager
Advocacy Manager/Advocacy Coordinator

PROGRAMS

Director of Programs
Program Manager
Program Assistant
Director of Education
Director of Residential Services
Regional Director/Site Director
Clinical Director
Clinical Supervisor (LCSW)
Licensed Marriage and Family Therapist
Nurse Practitioner
Case Manager
Social Worker
Job Coach
Job Developer
Residential Counselor
Teacher 
Assistant Teacher/Tutor
Education Manager
Community Outreach Coordinator/
Outreach Worker

READING THE COMPENSATION GRAPHS
The graph represents both reported individual data points, as well as statistical analysis of the data. The dots represent individual data

values. The darker shaded gray box defines a range greater than the first quartile and less than the mean. The light gray box defines a

range greater than the mean and less than the third quartile. The bold lines above and below are the boundaries of salaries within 2

standard deviations of the mean.



Sample Job Title
Sample job description. Sample job description. Sample job description. Sample job description. Sample job description. Sample job
description. Sample job description. Sample job description. Sample job description. Sample job description. Sample job description.

Sample job description. Sample job description. Sample job description. Sample job description. Sample job description. Sample job
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